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Archbold Expeditions, Inc. 

(includes Archbold Biological Station and Buck Island Ranch)  

Director of Conservation 
 

Archbold Expeditions Inc. (www.archbold-station.org) seeks a Director of Conservation serving 

a leadership role and working at multiple levels to achieve conservation success in accordance with 

Archbold’s mission and the goals of the Florida Wildlife Corridor.  Reports to the Executive 

Director. Key Archbold team member working with Florida Wild and the Florida Wildlife Corridor 

Coalition to help implement the Florida Wildlife Corridor.  Responsibilities. 1. Builds scientific, 

strategic, and technical capacity for Archbold’s conservation priorities, and develops, coordinates, 

and disseminates Archbold’s and the Corridor’s primary conservation messages. 2. High level 

engagement and liaison with partners including conservation organizations, government agencies, 

business and agriculture communities and collaborations with conservationists/policy makers. 3. 

Scale-up the impact of Archbold’s conservation programs via conservation collaborations at the 

state, national, and international scale to learn from/contribute to conservation programs in wildlife 

corridors and global scrub/shrub/grasslands ecosystems similar to Archbold. 4. Administrative 

oversight of Archbold’s Land Manager and develop and implement strategies for long-term 

protection of lands neighboring Archbold. 5. Option to conduct synthesis research (~20%) although 

field research not anticipated. Required Experience. Graduate degree, emphasis on ecology 

relevant to Archbold, Florida and wildlife corridors. PhD preferred. Minimum 3 years employment in 

conservation/land management, either non-profit, government agency, or corporate. Direct 

experience of (inter)national conservation collaborations, conservation/land management experience 

in Florida a plus.  Administrative experience including management of staff, budgets, meetings, and 

multi-party projects. Required skills. Proven writing skills for science and popular articles. 

Excellent grant writing/funding application skills. Exceptional interpersonal and communications skills 

and the ability to lead field trips for broad audiences, conveying strong natural history knowledge 

and a passion for conservation. Frequent outdoor Florida field conditions. Frequent travel. US 

citizens or Permanent Residents only. Term position, minimum of 3 years (funding pending), with 

further funding dependent on candidate’s ability to help seek outside support. Application: rapid 

turnaround, resume, cover letter, names/contact for two references due by June 18th, 2021 to 

shawkins@archbold-station.org. Must be available for employment within 6 weeks of offer.  

 

Archbold is an equal opportunity employer and encourages applications  

from members of underrepresented groups. 

 

 

http://www.archbold-station.org/
mailto:shawkins@archbold-station.org
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Archbold Expeditions, Inc. 

(includes Archbold Biological Station and Buck Island Ranch)  

Position Description 
 

Title: 

Department: 

Classification: 

 

Supervisor: 

Director of Conservation 

Conservation 

Exempt (not eligible for overtime). Term position dependent on 

continued outside support.    

Executive Director 

 

Essential Duties and Responsibilities_______________________________________________ 

The Director of Conservation of Archbold Expeditions Inc. is charged with a leadership role, 

working at multiple levels, to achieve conservation success in accordance with Archbold’s mission 

and the goals of the Florida Wildlife Corridor. Shall be appointed by the Executive Director, 

evaluated formally on an annual basis for performance in relation to specific goals agreed to each 

year by the Director of Conservation and the Executive Director. 

1. Conservation Outreach (general, overlaps with # 2).  

a. Builds scientific, strategic, and technical capacity for Archbold’s 

conservation priorities, and develops, coordinates, and disseminates 

primary conservation messages that will inspire and explain the impact of 

Archbold’s programs and activities. Work with the Director of Philanthropy to 

refine and convey messaging on impacts of our conservation activities. Work with 

Archbold communications to provide and coordinate stories and materials for both 

social media, website, and earned media.  Organize and lead field trips for broad 

audiences (private landowners, conservation organizations and agencies, press and 

media, major donors, decision makers and legislators, and the public) conveying 

strong natural history knowledge and a passion for conservation.  

b. High level engagement and Archbold general liaison with partners including non-

profit conservation organizations, local state and federal government 

agencies, environmental foundations, and other interested parties.  Attend 

public meetings, make presentations, submit reports and testimony. Occasional 

lobbying and meetings with legislators as required and pre-approved by the 

Executive Director. This overlaps with # 2.  

c. Scale-Up Archbold Conservation. Establish conservation collaborations with 

conservationists and policy makers statewide, and around the nation and the world 

to take advantage of networking opportunities and linkages between Archbold’s 

conservation and sustainable management of scrub/shrub systems and grazed 

subtropical grasslands—drawing from and contributing to conservation protection 

and management of these ecosystems globally.  

2. Florida Wildlife Corridor  

a. Serve as key Archbold team member working with Florida Wild and the 

Florida Wildlife Corridor Coalition and all other Corridor coalition non-

profits, land trusts and conservation organizations, local state and federal 

government agencies, environmental foundations, the agriculture and business 

community, and other interested parties, to strategize and implement plans for the 

Florida Wildlife Corridor. Participate and organize field trips for different audiences 

including private landowners, conservation organizations and agencies, press and 

media, donors, decision makers and legislators, and the public, conveying strong 

natural history knowledge and a passion and knowledge of conservation protection.  

b. Occasional lobbying actions with legislators as required and pre-approved. 
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c. Serve as a clear voice and representative for conservation science in the 

Corridor: attend public meetings, make presentations, submit reports, and 

testimony. Work with Archbold’s Executive Director, science staff, and the 

Director of Data and Technology, as well as liaison with partnering scientists from 

other institutions, to coordinate science input into the Florida Wildlife Corridor and 

the Corridor Campaign.   

d. Strategic Scale-Up for the Corridor. Play a leadership role networking with 

Corridor scientists, conservationists, and policy makers statewide and around the 

nation/world to link the Florida Wildlife Corridor to the emerging network of 

national and international corridors, drawing from and contributing knowledge to 

this worldwide wildlife corridor endeavor.  

 

3. On-site Conservation.  

a. Administrative oversight of Archbold’s Land Manager and leadership role in 

the strategic integration of science and conservation management at the Station. 

Includes the authority and responsibility to employ, evaluate, and discharge staff.  

The Director of Conservation position excludes responsibility for land management 

associated with agricultural operations at Buck Island Ranch and the agricultural 

pastures on the Reserve, which are the duty of the Ranch Manager. Although there 

is no managerial responsibility, it will be important for the Director of Conservation 

to work with the Program Director of Agroecology to gain knowledge of science 

programs addressing land management and best management practices on Buck 

Island Ranch and the Reserve and be familiar with the interests of the agriculture 

stakeholder community. 

b. Responsible for strategic acquisitions and protection for Archbold lands. 

Working in close consultation with the Executive Director, identify and track key 

neighboring lands for protection. Responsible for proposal writing for funding for 

land protection for lands adjacent/near Archbold, neighboring landowner relations, 

donor relations for land purchases, working with legal counsel for land purchase or 

easement sale negotiations and contracting, and due diligence for land purchase/sale 

for Archbold lands.  

c. Responsible for document retention, and record-keeping for all lands 

purchased by Archbold and maintenance of up-to-date permits (for property, not 

buildings and infrastructure). 

4. Conservation science research. Shall personally have the option to maintain an active 

research program in conservation science (~up to 20%) such as analyses, synthesis, writing, 

leading conservation science collaborations and other related activities. Field research 

projects are not anticipated. 

5. Identify and apply for funding, especially Foundation awards, in support of Archbold’s 

conservation work in general, for conservation of the Corridor, and for strategic support to 

scale-up conservation impacts. Funding for this position is dependent on outside support 

and will be contingent on the Director’s ability, working with the Executive Director and 

the Director of Philanthropy, to sustain support over the long-term.  

 

Travel 

Frequent travel to public meetings conference, scientific meetings, workshops and other professional 

gatherings both statewide, nationally and internationally. 

 

Work Environment 

The incumbent must be able to work in conditions that include inclement weather, heat and 

humidity.  The incumbent will also work in an office environment, and routinely uses standard office 

equipment such as computers, phones, photocopiers, projectors. Must be able to be conversant 

with all forms of communications and teleconnections for remote work and remote collaborations.  
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The incumbent must be able to conduct frequent travel away from home and office. The incumbent 

may occasionally work in a land management setting with possible exposure to potentially hazardous 

materials or conditions and is required to wear appropriate protective clothing and equipment when 

handling these materials. 

 

Physical Demands 

The demands described here are representative of those that must be met by an employee to 

successfully perform the essential functions of this job.  Reasonable accommodations may be made 

to enable individuals with disabilities to perform the essential functions. This work requires long 

period outdoors in summer and winter Florida field conditions as well as driving 4WD vehicles over 

rough terrain. While performing the duties of this job, the employee is frequently required to stand, 

walk, sit or drive for long periods of time; and occasionally required to lift, push and pull items up to 

50 pounds; reach stoop, bend, kneel, crouch or crawl through extreme field conditions; and talk, 

see, and hear.   

 

Required Education and Experience 

1. Graduate degree in an area of science relevant to ecology at Archbold and Florida, and the 

science of wildlife corridors.  Track record and excellence in conservation science including 

publications. PhD preferred but not essential.  

2. Minimum of 3 years direct employment in conservation/land management, either non-profit, 

government agency, or corporate.  

3. Direct experience of conservation issues (a plus if these include Florida), and proven skill set 

to scale up conservation knowledge to national and international conservation.    

4. Senior level administrative or management experience in either an academic, agency, or 

corporate setting, including the management of budgets, meetings, collaborative multi-party 

projects and project execution plans.  

5. Proven grant writing skills. Foundation funding experience beneficial but not essential.  

 

Competencies and Additional Eligibility Qualifications 

1. Track record and excellence in conservation science with the ability to apply these skills 

directly to conservation and land management.   

2. Ability and experience in communicating with agencies, media, and the public.  

3. Exceptional interpersonal and communications skills. 

4. Ability to lead field trips for broad audiences, conveying strong natural history knowledge 

and a passion for conservation.  

5. Field competency including 4WD. 

6. Comfort and experience in working with financial statements. 

7. Working knowledge of conservation real estate transactions a plus, but not required.  

8. High proficiency in use of research and conservation software including GIS and data 

management, and proficiency in the use of basic, general software (spreadsheet, word 

processing, networking). 

9. US Citizen or Permanent Resident  

 

This information is not designed to be a complete inventory of the job duties, responsibilities, and 

qualifications.  Rather, it’s designed to give the general nature and level of work to be performed by 

an employee assigned to this job title. 

 

 

 

 

 


